
PAPER 3.1 

1 

 

 

 

 

 



PAPER 3.1 

2 

 

 



PAPER 3.1 

3 

 

 

 

 



PAPER 3.1 

4 

 

 

 

 

 

 



PAPER 3.1 

5 

 

 

 

 

 

 

 



PAPER 3.1 

6 

 

 

 

 

 

 



PAPER 3.1 

7 

 

 

 

 

 

 

 

 

 

 

 

 



PAPER 3.1 

8 

 

 

 

 

 



PAPER 3.1 

9 

 



PAPER 3.1 

10 

 



PAPER 3.1 

11 

 



PAPER 3.1 

12 

 



PAPER 3.1 

13 

 



PAPER 3.1 

14 

 

1. The number of concerns 
raised by female clergy 
regarding harassment, 
inappropriate touching, 
or assault by male 
clergy. 

2. The number of these 
concerns that have 
been formally lodged as 
complaints. 

3. The number of 
complaints that have 
led to any form of 
action. 

4. The number of female 
clergy who have made 
allegations and were 
subsequently 
encouraged to take time 
off, move to a different 
deanery, or leave the 
Diocese. 

5. The number of concerns 
or complaints that have 
resulted in disciplinary 
action. 

6. The number of Non-
Disclosure Agreements 
(NDAs) that have been 
agreed upon in such 
cases. 

7. Whether any clergy who 
have had allegations 
made against them have 
received financial 
settlements as part of 
their departure from 
the Diocese. 

8. Whether any clergy who 
have made allegations 
have received financial 
settlements. 
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Thank you for the answer, 
it is encouraging to see 
some of the response, but 
disturbing to see that in a 
quarter of cases there was 
something a kin to a non-
disclosure agreement and 
in a quarter of cases there 
was a financial settlement 
with the alleged 
perpetrator, whilst no 
victims received any 
finance. ISVA’s 
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(Independent sexual 
violence advisors) report 
that only 16% of sexual 
assaults are reported. They 
give general societal 
reasons why people might 
not report, and in 
particular note specifics 
reasons why those in 
religious communities or 
churches might not report. 
Will the work being done 
on the Dignity at Work 
Policy include the wider 
issues around reporting 
difficulties, as well as what 
happens when people do 
report?  
And can you give us the 
time frame in which the 
cases occurred?  

Does the Chair of the Board 
of Finance agree that the 
proposed 10.7% rise in 
Clergy Stipends is not 
generous benificence but 
simply returns the value of 
the clergy stipend, lost due 
to inflation, to its effective 
value in 2019 and if so, can 
the chair tell us what steps 
the Diocesan Board of 
Finance will be taking to 
ensure that the stipend 
isn't allowed to decrease in 
value over the next 6 years 
in the same way that has 
been allowed and enacted 
by the Board over the last 6 
years! 
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From the Annual Returns 
for the past 3 years can we 
be told now many services 
have been led by clergy 
with PTO? 

What are the forms for if 
not to give an account of 
the services taken by clergy 
with PTO? Their purpose is 
surely to inform Senior 
Staff of the contribution 
being made. 
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 Total no of 
services taken 

Average per 
year per person 
with PTO 

Eucharist – in 
parish 853 12 

Eucharist – out of 
parish 

512 7 

Preached – in 
parish 

794 11 

Preached – out of 
parish 

459 6 

Funeral – in 
parish 

122 2 

Funeral – out of 
parish 

104 1 

Baptism – in 
parish 

47 1 

Baptism – out of 
parish 

41 1 

Wedding – in 
parish 

24 0 

Wedding – out of 
parish 

12 0 

Other teaching – 
in parish 

286 4 

Other teaching – 
out of parish 

53 1 

Pastoral – in 
parish 

302 4 

Pastoral – out of 
parish 

117 2 

Other – in parish 255 3 

Other – out of 
parish 

13 0 
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Will the reduction in 
funding for Racial Justice 
work by the Archbishops 
Council affect this work in 
our own diocese? 

I understand that the 
House of Bishops will again 
be discussing LLF at its 
meeting in October, and 
that some dioceses such as 
Oxford have been 
consulted on progress so 
far. However, there is no 
consultation in our papers 
for this meeting. How can 
the clergy and laity of this 
diocese convey their 
current views to that 
meeting by other than a 
consultation? 

In the penultimate 
paragraph of the 
Safeguarding report 
submitted to the April 
Diocesan Synod it states" 
The safeguarding team 
have reviewed the advice 
around the leadership 
course and PTO version. 
Where did that advice 

https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
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come from? I have been in 
touch with HR at Church 
House Westminster and 
they do not know of any 
advice to the effect that 
clergy with PTO should be 
limited to 5 services a year 
if using the PTO pathway. I 
have not heard of any 
other diocese 
implementing this either. 
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Thank you for the full 
response, but intrigued by 
reference of robes and 
collar conveying leadership 
and wondered about those 
churches where leadership 
do not wear robes or 
collar. He asked if the 
decision was diocesan or 
national? 

https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safeguarding-learning-and-development-framework/section-3-core-safeguarding-pathways
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The Diocesan Strategy 
2025-31 proclaims a 
"commitment to social 
justice through ... 
equipping our people to 
speak out against prejudice 
and connect with their 
communities". 
 
Whilst acknowledging the 
commitment to resourcing 
and actions against racial 
prejudice, what specific 
resources and actions will 
be allocated, when, and by 
whom with particular 
reference to the increased 
prejudice faced a) by 
LGBTQIA+ people following 
the recent Supreme Court 
ruling on gender (especially 
Trans people) and b) to 
Disabled people in the 
context of the Leader of His 
Majesty's Loyal Opposition 
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casting doubt on the 
genuineness of disability? 

Thank you for the reply and 
to Huw Thomas for his 
encouragement. Will the 
Board of Faith and Justice 
take on the understanding 
of prejudice to equip the 
church to speak out against 
prejudice? 


